CP61 HISTORIANS’

PROFESSIONAL EDUCATION AND TRAINING

Ph.D.

Professional Conferences
(SMH, AHA, etc.)

Army Historians’
Training Seminar

Professional Development TDY

Orientation Course for
Historians, Archivists and Museum Professionals

*These training opportunities may be funded by the CP61 Proponent Office under the Competitive Professional Development Program.
This is a competitive program; for application requirements call Mr. Ed Clarke at 202-685-2798. Pre-requisites: Three years of Army
Civilian Service and completion of the Foundation Course and enrollment in other CES courses which are appropriate for the career
professional’s grade.

Orientation Course for CHAMPs.

A one-week course held at the Center of Military History, Ft McNair, Washington, DC. This Course will provide you an opportunity to
meet some of your peers and senior members of the Army history and museum programs and learn about the policies, procedures,

regulations, and practices of the Army’s historians, archivists, and museum professionals. It is a great opportunity to get a sense of

where you fit in your new profession as part of the Army History Program.

Professional Development TDY
CP61 will fund up to two weeks of travel, lodging and per diem for a career professional to conduct research or participate in a
temporary project in another location in order to close competency gaps.

Army Historians Training Seminar
Society of Military Historians Conference

Army Field and Unit Historian Course (Distance Learning)

Course Description: This course is designed to educate participants on the roles and responsibilities of an Army historian in both garrison
and deployed environments. It will prepare officers to effectively supervise subordinate officers designated to act as unit historians and
military history detachments while deployed. The course will also prepare students to serve as unit historians themselves, from
battalion to division level, or as members of a military history detachment. Instruction includes familiarization with the Army History
Program, incorporation of history considerations in the planning process, production of unit historical reports, collection and
management of documents and artifacts, planning and execution of staff rides, and oral history techniques.

Eligibility: This course is open to military personnel of any grade, service, and component, DoD civilians, and members of allied and
friendly military/naval services. Enrollment in resident CGSS or DL versions of Intermediate Level Education/Advanced Operations
Warfighter Course is not required.

Work Load: Designated readings, written products, an oral interview.

Prerequisites: None.

Registration: Click here to register for A625DL https://cgsc2.leavenworth.army.mil/students/CS|/index.asp




CP61 ARCHIVISTS'

PROFESSIONAL EDUCATION AND TRAINING

Academic Degree
(Archives-related)

Professional
Development TDY

Archives Practicum Training
Course

e —@—m—m—

I College coursesin archiving |
Society of American Archivists Conference

Orientation Course
for
Historians, Archivistsand Museum Professionals

*These training opportunities may be funded by the CP61 Proponent Office under the
Competitive Professional Development Program. This is a competitive program; for
application requirements call Mr. Ed Clarke at 202-685-2798. Pre-requisites: Three years of
Army Civilian Service and completion of the Foundation Course and enrollment in other
CES courses which are appropriate for the career professional’s grade.

Orientation Course for CHAMPs.

A one-week course held at the Center of Military History, Ft McNair, Washington, DC. This
Course will provide you an opportunity to meet some of your peers and senior members of
the Army history and museum programs and learn about the policies, procedures,
regulations, and practices of the Army’s historians, archivists, and museum professionals. It
is a great opportunity to get a sense of where you fit in your new profession as part of the
Army History Program.

Professional Development TDY

CP61 will fund up to two weeks of travel, lodging and per diem for a career professional to
conduct research or participate in a temporary project in another location in order to close
competency gaps.



CP61, MUSEUM PROFESSIONALS’

PROFESSIONAL EDUCATION AND TRAINING

Advanced Topics in
Museum Mgt Course

Advanced Museum
Training Course

| Professional Development TDY I

American Alliance of Museums Conference

Intermediate Museum Training Course
Basic Museum Training Course

Orientation Course for

Historians, Archivists,and Museum Professionals

*These courses, conferences and TDYs may be funded by the CP61 Career Program Management Office under the Competitive
Professional Development Program. Application is open to all Museum Professionals who have three years of Army Civilian Service and
have completed the level of CES that is appropriate for their grade. Applications must be sent to G-3/7-TRV at lest 60 days before the
start date. This is a competitive program; for application requirements call Mr. Ed Clarke at 703-695-5437.

CHAMPSOC

The Orientation Course introduces the new historian, archivist, or museum professional to the Army, its organization, and its historical
program and covers the different responsibilities, duties, and procedures of CP 61 professionals and their role within the wider historical
program. It covers standards of conduct, the organization and mission of the Department of Defense, the U.S. Army, and the U.S. Army
Center of Military History. The course is mandated by the CP61 ACTEDS Plan for all new hires.

BMTC

Prerequisite: GS-11.

IMTC. This course focuses on museum exhibits.
AMTC This course was developed for Museum Directors.

Advanced Topics in Museum Management (Topics in Advanced Curation). This course was developed for Museum Directors who have
already attended the AMTC.

American Alliance of Museums Conference. Application is open to all Museum Professionals who have three years of Army Civilian
Service and have completed the level of CES that is appropriate for their grade.

George Washington University’s Distance Education Graduate Certificate Program in Museum Collections Management and Care

The graduate certificate consists of 4 classes in legal and ethical issues, collections management, and preventive conservation. The
certificate is earned completely online and there is never a time that you are required to login for a class so you work when it suits you!
New topics added to the program include digitization, sustainability, and collections care in archives. The classes are taught by faculty
with extensive experience at the Smithsonian Institution, the National Park Service, and the U.S. Department of State. There are also
guest lectures from leaders in the field on topics such as fire protection and integrated pest management. For more information, please
contact Mary Coughlin at musede@gwu.edu or visit our website: http://ccas.gwu.edu/museum

Developmental Assignments (TDY)



Career Program 61, Historians, Archivists, and Museum Professional

CONTINUING EDUCATION SYSTEM+

Senior Service
College

LDS/SEF/SMC

Academic Degree

CES Cont. Ed. for Sr. Ldrs
CES Advanced Course

CES Managers’ Development Course
CES Supervisors’ Development Course

CES Intermediate Course

CES Basic Course

CES Action Officer Development Course

CES Foundation Course
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al aspects, from warfighting support, to statesmanship, to enterprise management.

CES provides eight levels of Cvlan development: Fourdation Course (FC) ) ) ), Continuing Education for Senior Leaders (CESL), ourse (SDC Course (MDC), and Action Course (AODC). The method of delivery s distributed
Learning (dL, resident instruction or blended learning, a mixture of both dL.and resident instruction.
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ACTION OFFICERS' DEVELOPMENT Coust,
Prerequisites: Non -250-A0DC (DL). Tweh i Enables kil at many levels of an organization. Module A: The Action Officers” World; Module B: Personal Effectiveness.
SUPERVISORSDEVELOPMENT COURSE,
Prerequisites: none 1.350-C53(DL). Thirty-nine. h d in the
SUPERVISORS’ DEVELOPMENT COURSE — Executive Level.
Prerequisites: nonc. Course Number:1-250-C55 (0L). T The CeS Supervisor's Devel Cour £X) s designed for expy senior leaders “The purpose of of the National Defense
‘Authorization Act (NDAA) of 2010. and presents (DoD), and Office of Personnel M) provision for th the NDAA, including ;i ounseling, Coaching, and Mentoring; Hostile Work

Environment; Valuing. 5 and L pment and Civilan Education

MANAGERS’ DEVELOPMENT COURSE.
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Equal Employment Opportunity (EEO)
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ACADEMIC DEGREE TRAINING.
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Career Program 61, Historians, Archivists, and Museum Professionals

DEVELOPMENT

SETM

Assume managerial
responsibilities
ETM

I Serve as mentor I

Assume supervisory duties

Deploy to overseas operation

Obtain additional academic credentials

| Aenaaik i |
L ion

L Nove to a new organizatio I
Lead a team or serve as a peer reviewer

Write an Article for a Professional Journal

| Represent your office on a team I

| Assume duties and responsibilities of an absent employee |
| Prepare Individual Development Plan |

| Learn and fulfill PD duties and responsibilities |

Enterprise Talent Management (ETM) program consists of four modules listed below:

Command and General Staff Officer Course (CGSOC) GS-13 (or equivalent)

- CGSOC Option 1 (Graduate Placement Program worldwide reassignment)

- CGSOC Option 2 (Requires utilization plan by Parent Org for internal reassignment)

Executive Leader Development Program (ELDP) GS-12/13 (or equivalent)

- 10-month DoD program demanding a lot of mental and physical agility

- Requires medical authorization for participation

Leadership Shadowing Experience GS-13 (or equivalent)

- 20 working day structured leadership shadowing experience

Project Based ETM-Temporary Duty Assignments GS-13 (or equivalent)

-TDY assignment not to exceed 90 days to broaden experience at enterprise level

(Log on to: https://www.csldo.army.mil//index.aspx for a copy of Army Directive 2015-24 (under the
SETM/ETM Policy Tab), for extensive details about each modular and to take advantage of the all the
opportunities the ETM Program has to offer.)

Application period: March thru 35-May-20645 15JUN15.

Must be GS-12/13 to apply to ETM.

Senior Enterprise Talent Management System (SETM).

Must be accepted into SETM to attend the Army War College.

During the program, one must prepare Executive Core Qualifications (ECQ).
ECQ 1: Leading Change

ECQ 2: Leading People

ECQ 3: Results Driven

ECQ 4: Business Acumen

ECQ 5: Building Coalitions

Application period: March thru 35-May-2045 15JUN15.

Must be GS-14/15 to apply to SETM.

Learning how to use Google and Microsoft Excel is one of the fundamental development steps;
unfortunately, this won’t fit into the chart.



